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HR and strategic planning
There has always been a debate about the role of human resources in strategic planning. The truth is that there is a strong link between the two and non can function without the other. According to Steiner (2010), strategic planning helps a company define its long-term goals and the reason for its existence. It also helps in making decisions on allocating resources and strengthening operations. It also ensures that employees and stakeholders work together towards a common goal.  Human talent is one of the resources used in strategic planning. This means that there is a direct link between strategic and human resources planning. Both co-exist together. Assessing the company's resources is an integral part of strategic planning. The resources fall into three categories-technology, financial and human resources. As seen, human resources are a key part of any strategic plan. Human resources comprise people whose skills and knowledge are used to accomplish the organization's strategic goals. Human resources are also referred to as labor or manpower. It is therefore clear that human resources are an integral part of any strategic plan. George et al. (2019) contend that a strategic plan is bound to fail if an organization does not have the right skills and manpower in place to help in achieving the set goals. Similarly, if there are manpower and talent but they are deployed without reference to the organization’s goals, the result is that there will be many people doing jobs that do not add value to the business (Brewster, 2017). Therefore, we can say that strategic planning and human resources planning operate in a symbiotic relationship, with each function being dependent and beneficial to the other. 
I think human capital is the most important among the areas of focus among the Five Capitals Framework. This is because, without human capital, all other capitals are useless. It is the human capital that puts the other capitals in operation. For example, human capital is needed to manage financial capital, manufactured capital, social and natural capital. Human capital consists of people's skills, knowledge, talents, and motivation. I would rank Natural capital as the second, manufactured capital third, financial capital fourth, and social capital as the fifth and last capital. I would rank natural capital second because it consists of the energy and material for producing goods and services.  Manufactured capital comes third because an organization requires assets such as machines and equipment to help in the production process. This is after energy is available to operate those machines. Money is required in all these processes and that's why it comes fourth. Social capital comes last because it only involves institutions such as schools, businesses, and communities that help develop human capital. 
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